1.

Polasai Frith-Bhulaiochta/Anti-Bullying Policy

I gcomhréir le riachtainais an Acht Oideachas (Leas) 2000 agus na dtreoirline faoi
chod iompair a d'eisigh an Bord Naisuinta um Leas Oideachas ta an beartas
frithbhulaiochta seo a leanas glachta ag Bord Bainistiochta Gaelsoil Bharra mar
chuid de chdd iompair na scoile. Géillean an beartas go huile aus go hiomlan do
riachtanas Ghnasanna frithbhulaiochta Bunscoile agus Iar-bhunscoile a fhoilsiodh i
Mean Fomhair 2013.

In accordance with the requirements of the Education (Welfare) Act 2000 and

the code of behaviour guidelines issued by the NEWB, the Board of

Management of Gaelscoil Mhuscrai has adopted the following anti-bullying policy
within the framework of the school’s overall code of behaviour. This policy

fully complies with the requirements of the Anti-Bullying Procedures for Primary
and Post-Primary Schools which were published in September 2013.

Aithnionn an Bord Bainistiochta a thromchuisi atd iompair bulaiochta
agus a dhiultai a d'fhéadfadh a thioncar a bheith ar dhaltai, agus
geallann an scoil da réir cloi leis na priomhphrionsabail dea-chleachtais
seo a leanas agus iompair bulaiochta a chosc agus a chomhrac.

The Board of Management recognizes the very serious nature of bullying and
the negative impact that it can have on the lives of pupils and is therefore fully
committed to the following key principles of best practice in preventing and
tackling bullying behaviour:

a) A positive school culture and climate which:

o is welcoming of difference and diversity and is based on inclusivity;

o encourages pupils to disclose and discuss incidents of bullying behaviour
in a non-threatening environment; and promotes respectful relationships
across the school community;

b) Effective leadership;

c) A school-wide approach;

d) A shared understanding of what bullying is and its impact;

e) Implementation of education and prevention strategies (including awareness
raising measures) that —

o Build empathy, respect and resilience in pupils; and

o Explicitly address the issues of cyber-bullying and identity-based
bullying;

f) Effective supervision and monitoring of pupils;

g) Supports for staff;

h) Consistent recording, investigation and follow up of bullying behaviour (including
use of established intervention strategies); and

1) On-going evaluation of the effectiveness of the anti-bullying policy

1 gcomhréir le Gnasanna Frithbhulaiochta Bunscoile agus lar- bhunscoile
seo é an sainmhiniu ar bhulaiocht.
In accordance with the Anti-Bullying Procedures for Primary and Post-Primary



Schools bullying is defined as follows:

An rud a thuigtear le bulaiocht nd iompar divltach neamhiarrtha, biodh sé i
bhfoirm iompar briathartha, siceolaioch no fiscuil, a dhéannan duine aonar no
ghripa in aghaidh duine no daoine eile, agus a dhéantar aris agus aris eile.

Bullying is unwanted negative behaviour, verbal, psychological or physical
conducted by an individual or group agamst another person (or persons)
and which is repeated over time.

The following types of behaviour are included in the definition of bullying:
e decliberate exclusion, malicious gossip and other forms of relational
bullying,
e cyber-bullying and
e identity-based bullying such as homophobic bullying, racist bullying,
bullying based on a person’s membership of the Traveller community and
bullying of those with disabilities or special educational needs.

Isolated or once-off incidents of intentional negative behaviour, including a once-off
offensive or hurtful text message or other private messaging, do not fall within

the definition of bullying and should be dealt with, as appropriate, in accordance
with the school’s code of behaviour.

However, in the context of this policy, placing a once-off offensive or hurtful
public message, image or statement on a social network site or other public
forum where that message, image or statement can be viewed and/or repeated
by other people will be regarded as bullying behaviour.

Negative behaviour that does not meet this definition of bullying will be dealt with
in accordance with the school’s code of behaviour.

This definition includes a wide range of behaviour, whether verbal or written,
whether physical or social, whether targeting person or property, whether carried
out directly or indirectly or through any electronic or other medium, which could
harm a pupil or undermine her/his self-esteem or self-confidence.

Appendix/Agusin 1 gives a list of specific examples of bullying behaviour. This
list is not exhaustive.

. Seo leanas na miinteoiri cui a bhaineann le fiosru agus plé eachtrai fhrithbhulaiocht:

The ‘Relevant Teacher(s)’ for investigating and dealing with bullying in this

school is/are as follows:

e Na muinteoiri ranga lena mbaineann an fhadbh | The reporting child’s class
teacher.

e Mairéad Ui Charthaigh, Priomhoide Feidhmeannach i gcdasanna tromchuiseacha
/ The Principal in serious cases.

e [s féidir le miinteoir ar bith feidhmiv mar mhuinteoir abhartha, mar a oireann sé
don chomhthéacs | Any teacher may act as a relevant teacher if circumstances
warrant it.



Seo a leanas na straitéisi oideachais agus coiscthe (lena n-diritear

straitéisi a bheidh dirithe go sonrach ar an gcibearbhulaiocht bunaithe ar
aitheantas go hairithe bulaiocht homafébach agus trasfébach) a bheidh

in usdid:

The education and prevention strategies (including strategies specifically aimed
at cyber-bullying and identity based bullying) used by the school are as follows:

The anti-bullying module of the OSPS/SPHE programme as it applies during

each school year.

The use of the ‘Raising Awareness’ strand of the Anti-Bullying Campaign, via its
website, pro-actively explaining the nature and variety, causes, consequences and
unacceptability of bullying. All staff attended a training session on this Campaign in
September 2015.

o Pupils are helped to examine the issue of bullying in a calm rational way,
outside of the tense context of particular bullying incidents. In the
process they are made more aware of the nature of bullying and the
various forms that it can take.

o Pupils are made aware that the consequences of bullying behaviour are
always bad for those who are targeted, even if this is not always obvious
at the time.

o Pupils are encouraged to recognise, reject and report bullying behaviour,
either spontaneously or through questionnaires that are regularly used in
the school.

Forbairt Leanunach Foirne eagraithe ag eagrais éagsula, Ionad Oideachais
Chorcai agus SESS. Continuous Professional Staff Development run by Cork
Education Centre and Special Education Support Services.

FEolas a roinnt le tuismitheoiri ar shabhdltacht, usdid/mi-usdid an idirlin.
Information about Internet safety for parents.

Clar Bi-Sabhadilte | Stay Safe Programme.

Tacaiocht cui laethiniil do bhaill foirne na scoile a chintionn leaniinachas
ciallmhar deismhineach chomh maith le foirfeacht leanvinachas.
Supporting each staff member on a daily basis while ensuring continuous
and exact application of the policy.

Blocdileann an Clar Leathanbhanda Scoile gach ldithredn lionraithe shoisialta
ar an mbonn go n-iolann said an t-iomad den leathanbhanda a chuirtear ar

Jail do chuspdiri oideachais. Ta polasai Inusdide Inghlachtha sa scoil. Usdidtear
ceachtanna ‘Webwise’ chun miineadh faoi bhulaiocht ar line.

Broadband is used for Educational purposes only. All social media sites are
blocked by our filtering system. See our ‘Acceptable Use Policy for the Internet’.
‘Webwise’ lessons are used in teaching about Cyber Bullying.

Gnasanna chun Bulaiocht a Fhiosri agus Ldimhsedil

Seo a leanas straitéisi na scoile chun iompair bhulaiochta a imscrdudui, chun obair
leantach a dhéanamh ina dtaobh agus chun iompair bulaiochta a thaifeadadh mar



aon leis na stratéisi idirghabhadla bunaithe a visdidfidh an scoil chun déiledil le
casanna d'iompar bulaiochta:

Procedures for Investigating and dealing with Bullying

The school’s procedures for investigation, follow-up and recording of bullying
behaviour and the established intervention strategies used by the school for
dealing with cases of bullying behaviour, (e.g. the six step approach available
from the ‘Dealing with Incidents’ section of the Anti-Bullying Campaign website)
are as follows:

I.  The ‘Relevant Teacher’ investigates all instances of reported or suspected
bullying behaviour, whether these take place within the school or outside it,
with a view to establishing the facts and bringing any such behaviour to an
end.

II.  The School, through the ‘Relevant Teacher’ reserves the right to ask any pupil
to write an account of what happened, as part of an investigation. This will be
a standard procedure and does not necessarily imply that a pupil is guilty of
misbehaviour.

[I.  Pupils who are alleged to have been involved in bullying behaviour are
interviewed by the ‘Relevant Teacher’ to establish the nature and extent of the
behaviour and any reasons for it. In the event that they have been involved in
bullying behaviour they are asked to sign a binding promise that they will treat
all pupils fairly, equally and respectfully including the targeted pupil(s). See
Appendix 2.

IV.  The Relevant Teacher’ does not apportion blame but rather treats bullying
behaviour as a ‘mistake’ that can and must be remedied. S/he emphasises
that the intention is not to punish perpetrators but to talk to them, to explain
how harmful and hurtful bullying is and to seek a promise that it will stop. If
that promise is forthcoming and is honoured there will be no penalty and that
will be the end of the matter. Pupils who report bullying therefore are not
getting others ‘in trouble’ so much as enabling them to get out of trouble into
which they may ultimately get if the bullying continued.

V. When an investigation is completed and/or a bullying situation is resolved the
'Relevant Teacher' will complete a report, to include the findings of the
investigation, the strategy adopted and the outcome of the intervention, as
well as any other relevant information. See Appendix 3.

VI.  Ifa pupil has signed such a promise but then chooses to break that promise
and continue the bullying behaviour, this can then no longer be considered a
‘mistake.” In this event parent(s)/guardian(s) will be informed and requested
to countersign their daughter/son’s promise. Breach of this additional promise
by further bullying behaviour is regarded as a very grave matter and a serious
sanction may be imposed by the school authorities (See sanctions below).

All documentation regarding bullying incidents and their resolution is retained
securely in the school.



Sanctions / Smachtbhannai:

Where a pupil has been found to be engaged in bullying behaviour, has
formally promised to stop and has broken that promise, any of the following
sanctions may be imposed:

(0]

(0]

S/he may be required to sign another promise, this time countersigned by
a parent/guardian;

Parent(s)/guardian(s) may be contacted by the ‘Relevant Teacher’ and
informed of the nature and extent of the bullying behaviour with a view to
agreeing a strategy whereby a promise to end the bullying behaviour
would be honoured;

Parent(s)/guardian(s) may be invited to a meeting with the ‘Relevant
Teacher’ and the Principal and the pupil may be suspended from school.
The case may be referred to the Board of Management and the pupil may
be expelled from the school.

7. Seo a leanas an clar scoile chun tacaiocht a thabhairt do phdisti atd faoi thionchar an

bhulaiochta:

The school’s programme of support for working with pupils affected by bullying is as
follows:

Bullied pupils:

o Ending the bullying behaviour,

0 Maintaining and upholding the school culture to foster more respect for
bullied pupils and all pupils,

0 Supporting the school culture to foster empathy, and understanding
towards bullied pupils,

0 Indicating clearly that the bullying is not the fault of the targeted pupil
through the awareness-raising programme,

o Indicating clearly that the bullying is not the fault of the targeted pupil
through the speedy identification of those responsible and speedy
resolution of bullying situations,

0 After resolution, enabling bullied pupils to complete a victim-impact
statement,

o Helping bullied pupils raise their self-esteem by encouraging them to
become involved in activities that help develop friendships and social skills
(e.g. participation in group work in class and in extra-curricular group or
team activities during or after school).

Bullying pupils:

o Making it clear that bullying pupils who reform are not blamed or punished
and get a ‘clean sheet,’

o Making it clear that bullying pupils who reform are doing the right and
honourable thing and giving them praise for this,

o Making parents aware of counselling facilities available to help those who
need it learn other ways of meeting their needs besides violating the rights
of others,

o Helping those who need to raise their self-esteem by encouraging them to

become involved in activities that develop friendships and social skills (e.g.



8.

10.

11.

participation in group work in class and in extra-curricular group or team
activities during or after school), ’

o Using learning strategies throughout the school and the curriculum to help
enhance pupils’ feelings of self-worth,

o In dealing with negative behaviour in general, encouraging teachers and
parents to focus on, challenge and correct the behaviour while supporting
the child,

o In dealing with bullying behaviour seeking resolution and offering a fresh
start with a ‘clean sheet’ and no blame in return for keeping a promise to
reform.

Maoirseacht agus Monatdireacht Eifeachtach ar Dhaltai:

Deimhnionn an Bord Bainistiochta go bhfuil beartais agus cleachtais chui
maoirseachta agus monatoireachta i bhfeidhm chun iompair bulaiochta a chosc agus
chun déileail leis agus chun idirghabhail luath a éascu mas féidir.

Supervision and Monitoring of Pupils:

The Board of Management confirms that appropriate supervision and monitoring
policies and practices are in place to both prevent and deal with bullying
behaviour and to facilitate early intervention where possible.

An Ciapadh a Chosc.

Deimhnionn an Bord Bainistiochta go ndéanfaidh an scoil, de reir a oibleagdidi faoin
reachtaiocht chomhionnais, gach beart is indéanta go practiciul chun daltai agus
baill foirne a chosaint ar chiapaidh gnéasach agus ar ciapadh ar aon cheann de na
naoi bhféras, mar atd inscne lena n-diritear trasinscine, stddas sibhialta, stddas
teaghlaigh, treoshuiomh gnéasach, reiligitiin, aois, michuas, cine no ballraiocht den
lucht siuil.

Prevention of Harassment

The Board of Management confirms that the school will, in accordance with its
obligations under equality legislation, take all such steps as are reasonably
practicable to prevent the sexual harassment of pupils or staff or the harassment
of pupils or staff on any of the nine grounds specified i.e. gender including
transgender, civil status, family status, sexual orientation, religion, age, disability,
race and membership of the Traveller community.

Cumarsaid

Ta an polasai seo ar fail do foireann na scoile, foilseofar é ar shuiomh gréasdin na
scoile agus tabharfar coip do Choiste na dTuismitheoiri. Cuirtear gach tuismitheoir
ar an eolas faoin bpolasai seo le linn an phroiséis chlaruchain agus meabhraitear go
rialta ag cruinnithe tuismitheoiri/caomhnéiri go bhfuil sé ar fail leis na polasaithe
eile. Cuirfear coip den polasai seo ar fail don Roinn agus do phadtrun na scoile ma
iarrtar é.

Communication

This policy has been made available to school personnel, published on the

school website and is readily accessible to parents and pupils on request and
provided to the Coiste na dTuisti. A copy of this policy will be made available to
the An Roinn Oideachais agus Scileanna and to the patron if requested.

Clar ama Athbhreithnithe



Athbhreithneoidh an Bord Bainistiochta an polasai agus a fheidhmiv uair amhdin i
ngach scoilbhliain — féach Aguisin 4.. Cuirfear fogra scriofa gur athbhreithniodh
polasai frithbhulaiochta na scoile ar fail do fhoireann na scoile, foilseofar é ar
shuiomh gréasdin na scoile agus tabharfar coip do Choiste na dTuismitheoiri.
Cuirfear taifead den athbhreithniu agus a thoradh ar fail don phatriin agus don
Roinn, mas ga.

This policy and its implementation will be reviewed by the Board of Management
once in every school year — see Aguisin 4. Written notification that the review has
been completed will be made available to school personnel, published on the school
website and be otherwise readily accessible to parents and pupils on request

and provided to the Coiste na dTuisti. A record of the review and its outcome

will be made available to the An Roinn Oideachais agus Scileanna and to the
patron if requested.

12. Daingeanu / Ratification
Ghlac Bord Bainistiocta na Scoile leis an bpolasai seo 18/01/16

This policy was adopted by the Board of Management on 18/01/16

Aguisin 1

Bullying can take a number of forms. These may include any of the following (this list
is not exhaustive):

Repeated aggressive behaviour/attitude/body language, for example:
Shouting and uncontrolled anger
Personal insults



Verbal abuse

Offensive language directed at an individual

Continually/ repeatedly shouting or dismissing others

Public verbal attacks/criticism

Domineering behaviour

Open aggression

Offensive gestures and unwanted physical contact

Intimidation, either physical, psychological or emotional, for example:
Treating in a dictatorial manner

Ridicule

Persistent slagging

Deliberate staring with the intent to discomfort

Persistent rudeness in behaviour and attitude toward a particular individual
Asking inappropriate questions/making inappropriate comments re. personal life/family
Asking inappropriate questions/making inappropriate comments re. social life or
schoolwork

Interference with property, for example:

Stealing/damaging books or equipment

Stealing/damaging clothing or other property

Demanding money with menaces

Persistently moving, hiding or interfering with property

Marking/defacing property

Undermining/Public or Private Humiliation, for example:

Condescending tone

Deliberately withholding significant information and resources

Writing of anonymous notes

Malicious, disparaging or demeaning comments

Malicious tricks/derogatory joke,

Knowingly spreading rumours

Belittling others’ efforts, their enthusiasm or their new idea,

Derogatory or offensive nicknames (name-calling)

Using electronic or other media for any of the above (cyber bullying,
Disrespectfully mimicking a particular individual in his/her absence
Deliberately refusing to address issues focusing instead on the person
Ostracising or isolating, for example:

Deliberately marginalizing an individual

Deliberately preventing a person from joining a group

Deliberately preventing from joining in an activity, schoolwork-related or recreational
Blaming a pupil for things s/he did not do



Aguisin 2

Gaelscoil Mhuscrai,
Sean fochtarach,
An Bhldarna,
Co.Chorcai
Guthan/Facs-(021) 4516874

Riomhphost: HYPERLINK
"mailto:gaelscoilmhuscrai@gmail.com"”
gaelscoilmhuscrai(gmail com
Suiomh: HYPERLINK
"http://gaelscoilmhuscrai.ie”
http - //ogaelscoilmhuscrai. ic

Feachtas Frith-Bhulaiochta

Gealluint faoin Iompair

Rang:

Ainm an phaiste:

Ta a thios agam go bhfuil gach paiste difritil 6na chéile agus uaim in an-chuid sliti. (Dath
grauige, dath craicne, éadai, airde, meachan, méid, canuint, creideamh, naisitintacht, an it a
bhfuil cénai orainn, an bhfuilimid citiin né glérmhar, go holc ag an bhfoghlaim, go maith ag
an spoirt srl). Nior mhaith liom go mbeadh paisti ag caitheamh go héagothrom liom né go
mbeinn ag mothu go hainnis ag na paisti eile toisc difriochatai cosuil le seo né toisc nach
maith leo mé. Ta a thios agam gur cheart go gcaithfidh paisti liom go cothrom, go féarailte
agus le meas.

Ta a thios agam freisin gur cheart caitheamh go cothrom, go féarailte agus le meas le gach

paiste eile. Nil sé ceart caitheamh in aon shli eile le paisti. Da bhri sin, geallaim, as seo
amach, go gcaithfidh mé go féarailte, cothrom agus le meas le mo chomh-scolairi in ainneoin
ar ndifriochtai agus pé an maith liom iad n6 nach maith liom iad.

Go Speisialta: Scriobh thios ‘Caithfidh mé le go féaréilte agus le meas’.

Data:

Sinia: Paiste

Data:

Muinteoir:




Aguisin 3
Teimpléad chun iompar bulaiochta a thaifeadadh

1. Ainm an dalta a bhfuil bulaiocht 4 déanamh air/uirthi agus a rang-ghripa

Ainm Rang

2. Ainm(neacha) agus rang(anna) an dalta/na ndaltai ata ag gabhail d'iompar
bulaiochta

3. An t-iompar is abhar 4. An ait ar tharla an eachtra / na
buartha/imni (ticeail an bosca/na (ticeail heachtrai (ticeail an bosca / na
boscai ceart(a)* boscai ceart(a)
An dalta i dtracht
Dalta eile
Tuismitheoir
Muinteoir
Eile
Clos
5. Ainm an té/na ndaoine a thuairiscigh an t-0dar Seomra ranga
imni bulaiochta Dorchla/pasaiste
Leithris
Halla na Scoile
Eile

6. Cineal an iompair bhulaiochta (ticeail an bosca/na boscai ceart(a)*

Ionsaitheacht Fhisiciuil Cibearbhulaiocht

Dochar do mhaoin Imeagla

Aonri/Eisiamh Culchaint mhailiseach
Ainmneacha maslacha a thabhairt ar

dhuine: Eile (tabhair do thuairim)

7.1 gcas iompair a bhféachtar air mar bhulaiocht bunaithe ar aitheantas, tabhair an
chatagdir lena mbaineann:

Homafébach Michumas/bainteach Cinioch Eile (sonraigh)
le riachtanais Ballraiocht den
speisialta oideachais Lucht
Siuil
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8. Cur sios gairid ar an iompar bulaiochta agus ar a thionchar

9. Sonrai na mbeart a rinneadh

Sinithe (Muinteoir Abhartha) Déta

An Data a cuireadh ¢ ar aghaidh chuig an bPriomhoide/Leas-Phriomhoide
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Aguisin 4 Seicliosta le haghaidh athbhreithnit bliantiil ar an mbeartas
fhrithbhulaiochta agus ar a fheidhmiu

Ni mor don Bhord Bainistiochta (an Bord) athbhreithniu bliantiil a dhéanamh ar bheartas frithbhulaiochta na scoile
agus ar an tsli ina gcuirtear chun feidhme é. Ni mér an seicliosta seo a leanas a tsaid san athbhreithnit. Ais is ea an
seicliosta d'athbhreithnit an bheartais ach ni seicliosta uileghabhélach é. Ni mor na rudai seo a leanas a chur i gerich
chun an seicliosta a chomhlanii: scrudi agus athbhreithnit ar anailis chainniochtiil agus ar anailis chailiochtdil ar
eiliminti éagsula d'fheidhmit bheartas frithbhulaiochta na scoile.

Té/ Nil
An bhfuil beartas frithbhulaiochta a ghéilleann go hiomlan do riachtanais Ghrdsanna
Frithbhulaiochta Bunscoile agus lar-bhunscoile glactha ag an mBord go foirmiuil? 36/{
An bhfuil an beartas foilsithe ar shuiomh Gréasain na scoile agus céip curtha ar fail do —
chumann na dtuismitheoiri? Ra
An bhfuil sasta go bhfuil go bhfuil an beartas ar fail d'fhoireann na scoile (agus foireann _
nua san direamh)? SC«

An bhfuil an Bord sasta go bhfuil dothain eolais ar an mbeartas agus ar na gnasanna ag _
foireann na scoile chun iad a chur i bhfeidhm go héifeachtach agus go comhsheasmhach | A&
ina geuid oibre laethula?
An bhfuil an Bord sasta go bhfuil déthain eolais ar an mbeartas ag na daltai? 3/

An bhfuil an Bord sasta gur doiciméadaiodh sa bheartas na straitéisi coiscthe agus | . _
oideachais a bheidh i bhfeidhm sa scoil? AC\

An bhfuil an Bord sasta gur cuireadh gach straitéis coiscthe agus oideachais chun feidhme? »3;

Ar scrudaiodh a éifeachtai atd na straitéisi coiscthe agus oideachais ata curtha chun 93/
feidhme?

An bhfuil an Bord sasta go bhfuil na muinteoiri ar fad ag taifeadadh agus ag déiledil le " ~
teagmbhais bhulaiochta de réir an bheartais? &
An bhfuil an Bord sasta go bhfuair an Bord na tuairisci achoimre tréimhsiula 6n |
bPriomhoide agus ar glacadh miontuairisci maidir leo? i\c\

An bhfuil an Bord sésta gur pléadh a fheabhas até an scoil ag laimhsiu tuairisci bulaiochta | _-
lena n-éiritear teagmhais bhulaiochta ar déilealadh leo ag céim luath agus nach bhfuil ar Ja
aireamh, mar sin, i dtuairisc thréimhsiail an Phriomhoide?

An bhfuil an Bord sésta nach bhfuarthas aon ghearan 6 thuismitheoiri maidir leis an tsli A -
ina laimhsionn an scoil teagmhais bhulaiochta? R
An bhfuil an Bord sasta nér thog tuismitheoir ar bith a paiste amach as an scoil 4 ra go | + ~

raibh siad mishasta leis an tsli inar laimhsigh an scoil cés bulaiochta?
An bhfuil an Bord sasta nach ndearna Ombudsman na Leanai imscridu ar an tsli inar 4 &
laimhsigh an scoil cas bulaiochta a thionscain né a thabhairt chun criche? =
An bhfuil an Bord sasta go ndearnadh anailis ar na sonrai a fuarthas ¢ chasanna a ~
tuairisciodh don Phriomhoide (leis an teimpléad taifeadta bulaiochta) chun aon RS
cheisteanna, treochtai no patriiin in iompar bulaiochta a shainaithint?
An bhfuil an Bord sasta nér aithniodh aon ghnéithe de bheartas na scoile agus/nd a |} &
fheidhmin a dteastaionn feabhsi breise orthu?
An bhfuil plean gniomhaiochta i bhfeidhm ag an mBord chun diriti ar aon réimse ina ﬁ\c\

dteastaionn feabhsu?

. ((' [ oy
Sinit Q‘TL —ll - Dita 3 —DEC —2A023
Cathaoirleach, an Bord Bainistiochta

Sinit \\mbé Y Q\c&%&\«w}\ Dita_ {3\ 3

R
Priomhoide \




Fogra maidir le hathbhreithnia bliantiil an Bhoird Bhainistiochta ar an mbeartas
frithbhulaiochta

Chuig:Patriin & Pobal na Scoile

Is mian leis an mBord Bainistiochta i gColaiste {osagéin na nithe seo a leanas a chur in iul
duit:

Tugadh athbhreithnit an Bhoird Bhainistiochta ar bheartas frithbhulaiochta na scoile agus a
theidhmiud chun criche ag cruinniti an Bhoird den 13/12/23 Rinneadh an t-athbhreithniu i
gcomhréir leis an seicliosta até leagtha amach in Aguisin 4 de na Gnasanna Frithbhulaiochta
Bunscoile agus Iar-bhunscoile.

Sinit: ’@f/ ‘% ‘

Data:13/12/23
Cathaoirleach, an Bord Bainistiochta

Siniti: W\ owtoced, N &uﬁé\w& .

Data :13/12/23
Priomhoide Feidhmeannach



